
 

Saint Louis Christian College 
MAP ON-CAMPUS WORK PROGRAM PERFORMANCE REVIEW – SELF EVALUATION 

STUDENT WORKER INFORMATION 
 

Student Name:  Date: 

Total Work Hours 
this Semester: 

Department:  Supervisor:  

 
STUDENT FEEDBACK 

In order to help us create a positive work environment for you, please give us feedback on the following questions: 

 
Do you know what is expected of you at work? 

 

Do you have the materials and equipment you need to do your work right? 

 

Do you receive recognition or praise for doing good work? 

 

Does your supervisor, or someone at work, seem to care about you as a person? 

 

Is there someone at work who encourages your development? 

 

At work, do your opinions seem to count? 

 

Does the mission/purpose of SLCC make you feel your contribution in the way of a campus job is important? 

 

Are your coworkers committed to doing quality work? 

 

Do you have a good friend at work? 

 

During this semester, has someone at work talked with you about your progress? 

 

Have you had opportunities to learn and grow as a result of your work position? 

 

REVIEW GUIDELINES 

The following section contains the same information that is on the form your work supervisor will use to evaluate your work.  

Please evaluate yourself on the same criteria.  Complete this section, using the following scale:  
NA = Not Applicable  1 = Unsatisfactory   2 = Marginal   3 = Meets Requirements   4 = Exceeds Requirements   5 = Exceptional 

SELF-EVALUATION 
 

 
(5) = 

Exceptional 
(4) = Exceeds 
Requirements 

(3) = Meets 
Requirements 

(2) = Marginal 
(1) = 

Unsatisfactory 

Demonstrates Required Job Skills 

And Knowledge      
 

Work Quality      
 

Attendance      
 

Punctuality      
 
Responds Effectively To Assigned 

Responsibilities      
 



 

 

 
(5) = 

Exceptional 

 
(4) = Exceeds 
Requirements 

 
(3) = Meets 
Requirements 

 
(2) = Marginal 

 
(1) = 

Unsatisfactory 

Listens To Direction From 

Supervisor      
 

Takes Responsibility For Actions      
 

Honors Commitments      
 

Dependability      
 

Relationship With Coworkers      
 

Open to Constructive Criticism      
 
Offers Constructive Suggestions 

For Improvement      
 

General Attitude      

       
REFLECTION ON SUPERVISOR’S REVIEW 

Check one:   I have had my review with my supervisor.   I have not had my review with my supervisor. 

 
If you have had your review with your supervisor, please reflect upon how your perception of your work performance 
compares to that of your supervisor. 
 
 
 
 
 
 
Are there any goals you would set for your work performance as a result of your self evaluation and/or your supervisor’s 
review? 

 
 
 
 
 
 

FEEDBACK ABOUT YOUR SUPERVISOR 

Please evaluate your supervisor on the following criteria.  All answers will be kept confidential.  The answers you give 
may be communicated to your supervisor, but your name will be withheld. 

 

My My Supervisor: 
Strongly 
Agree 

Somewhat 
Agree 

Somewhat 
Disagree 

Strongly 
Disagree 

1. Treats me fairly     

2. Brings out the best in employees     

3. Treats me with respect     

4. Applies policies and regulations fairly     

5. Is skilled in conflict resolution     

6. Builds loyalty in others     

7. Tells me when my work needs improvement     

8. Expects and demands superior job performance     

9. Tells me when I do my work well     

10. Asks me for my input to help make decisions     

11. Is well informed     
My     



 

 My Supervisor: Strongly 
Agree 

Somewhat 
Agree 

Somewhat 
Disagree 

Strongly 
Disagree 

12. Effectively settles disciplinary problems     

13. Usually rewards hard work     

14. Helps me to obtain necessary training     

15. Sets high standards for themselves     

16. Provides the necessary resources to perform my job      

17. Makes good use of my skills and abilities     

18. Establishes clear expectations     

19. Has a clear idea of my job responsibilities     

20. Accepts constructive criticism     

21. Leads by example     

22. Is available when needed     

23. Is committed to institution’s goals     

24. Is an effective leader     

25. Understands our needs     

26. Communicates effectively     

     
YOUR COMMENTS 

 

What is lacking in your work environment that might help you perform better? 

 

 

 

 

 

 

What would make the on-campus work program of this institution more effective? 

 

 

 

 

 

 

Additional Comments: 

 
 


